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Panel I: EU-level perspectives and opportunities on skills
and training for energy renovation

Adrian Joyce
Director of the

Renovate Europe Campaign



18 National Partners
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49 Partners

• A political communications campaign 
beating the drum for deep energy 
renovation of the building stock in the EU

• Supported by 49 partners from industry 
and civil society including 18 national 
partners

• Champions from politics, businesses and 
communities

• Launched in 2011 as an initiative of 
EuroACE

Who are we?

The Renovate Europe Campaign
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Panel I: EU-level perspectives and opportunities on skills
and training for energy renovation

Short Introduction: 
Why workforce upskilling is so important to deliver 
renovation schemes 
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Jobs and Economic Impact

– Job creation potential

Ø For every €1 million invested in energy renovation of 
buildings, an average of 18 jobs are created in the EU. 

Ø These are local, long-term jobs that will stimulate 
economic activity across the EU - mostly SMEs
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Evolving Needs and Legislation

Ø New skills required (digitalisation, off-site 
construction for renovation)

Ø Need for robust accreditation systems to 
improve the quality of renovations

Ø Reliability of Energy Performance Certificates 
(EPBD revision)
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Upskilling in National Recovery Plans

Renovate2Recover Study
Few countries include clear funding proposals for skills 
development. Among those that do:

- Croatia plans to finance a framework for green jobs 
needed for post-earthquake reconstruction

- Romania aims to create specialised university courses 
and certification schemes

- Ireland will create a Green Skills Action Programme 
focused on the low-carbon economy. 
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Opportunity with REPowerEU: 
Concerted Action on Capacity & Delivery

Ø Renovation Sector Compact: map existing and potential 
capacity to address bottlenecks in the energy renovation 
market, workforce and supply chains

Ø Training: 2022 Renovation Summer School

Ø 2021-2027 MFF: most Operational Programmes and 
Partnership Agreements are still being finalised



Opportunities to boost skills in energy renovation 
through the Multi-Annual Financial Framework 

and Just Transition Fund (JTF) 

Maëva Roulette, DG EMPL, European Commission





Renovation and EU Funds
• Renovation plays a key role in reducing the energy demand of

the EU building

• Skilled workforce needed

• Several EU Funds can be harnessed, notably:

• Cohesion Policy Funds and, in particular, the European Social Fund Plus
(for skills development)

• Just Transition Mechanism, incl. Just Transition Fund

• Recovery and Resilience Facility



Cohesion Policy (ERDF/CF)
• Policy objective 2: A low-carbon Europe – Transition towards a net zero carbon economy

• Cohesion policy contributing to the EU target: “Reaching the energy efficiency target of 
32.5% (indicative, EU-level target), with an upwards revision clause by 2023”

• Specific objective for “Promoting energy efficiency and reducing greenhouse gas 
emissions”

• Possible investments in:

• energy efficient renovation of public buildings, 

• Energy efficient renovation of residential buildings; 

• Energy efficiency in SMEs; 

• Energy efficiency improvements of district heating networks



European Social Fund Plus (ESF+)
• Budget: €99.3 billion (€98.5 billion shared management / €762 

million EaSI)

• Main EU Fund to invest in people, notably via upskilling and
reskilling and support to the development of new curricula

• Implemented under shared management

• 2021-2027 programming period currently being negotiated

• (“Blueprints for Sectoral Cooperation on Skills” to tackle such skills challenges
and address skills shortages in specific economic sectors)



Just Transition Fund
• Targeted to the regions most affected by the transition (vs

Cohesion Policy which is available in all EU regions)

• The JTF should primarily support economic diversification,
upskilling and reskilling and measures to address negative
employment impacts.

• However, other activities are eligible as well, notably as regards
investments in energy efficiency and renewable energy.

• To be eligible under this Fund, they would need to be justified by
their contribution to mitigating the impacts of the transition
and their link to the transition challenges identified in the
TJTP.



State of play of TJTPs and JTF programmes
• Discussions between the Member States and the Commission 

on the territorial just transition plans (TJTPs) are ongoing

• TJTPs have been formally submitted by some Member States to 
the Commission for approval.

• Importance of the partnership principle to make it a success.

• Role of the Managing Authorities in the Member States and 
regions.



Recovery and Resilience Facility
• The improvement of energy efficiency of public and private 

buildings is also one of the flagship areas to be considered in the 
recovery and reform plans of the Member States as part of the 
Recovery and Resilience Facility (RRF) implementation



To sum up
• EU Funds available to support Member States and regions

• Programmes are currently being negotiated

Thank you for your attention



Vocational Training in the stress field of:

Technology

Individual Right

Work 
Organisation

Skills trough the Multi-Annual Financial Framework – 27/4/2022



Upskilling - Energy Renovation

Skills trough the Multi-Annual Financial Framework – 27/4/2022

Points for Discussion about new skills
• Co-ordinating CVET to meet current challenges including upgrading 
of abilities of existing workforces.
• Addressing recruitment and retention profile in the sector.
• Ensuring ‘real’ as opposed to ‘paper’ compliance to NZEB directives.
• Addressing interface and project ‘big picture’ issues in both IVET 
and CVET.
• Addressing uneven development of NZEB capacity in different 
partner countries and implications for labour mobility.
• Reflecting on the various VET systems



Upskilling - Energy Renovation

Features of a strong response
• Broadly based IVET qualifications
• Robust consultative structures for upgrading VET and 
qualifications
• Financial mechanisms for innovation
• Relatively well-qualified workforce
• Evidence of upgrading of existing qualifications and 
development of new ones
• New CVET curricula for supervisory level

Skills trough the Multi-Annual Financial Framework – 27/4/2022



Upskilling - Energy Renovation

Implications for training
 Need for qualifications to deal with:

Occupational interfaces
Communication, co-ordination 
Project management abilities

 Major issue with I+CVET to:
Upgrade abilities of existing workforce in NZEB techniques and 
awareness; New combination of materials; Prefabricated 
construction elements; Wood

 Framework conditions
To provide career path in NZEB building.
Mutual recognition of qualifications

Skills trough the Multi-Annual Financial Framework – 27/4/2022



Skills trough the Multi-Annual Financial Framework – 27/4/2022



The BUILD UP Skills initiative:
Improving skills along the building value chain

Luca Angelino, Project Adviser

European Climate, Infrastructure, and 
Environment Executive Agency

27 April 2022 – Skills through the Multi-Annual Financial 
Framework: building renovation in the Mediterranean area



• Climate-neutral building stock possible if existing jobs are 
transformed - green and circular skills 
Ø new job profiles, (e.g. specialists in deep building renovation, 

installers for advanced technological solutions, or Building 
Information Modelling managers)

• Well-informed professionals key in offering end-users latest 
available technical opportunities for resource and energy efficiency

• Commission to work with Member States through 
Ø the Skills Agenda and the Pact for Skills 
Ø Cohesion policy funds and the Just Transition Fund
Ø Build UP Skills initiative  - to continue under LIFE programme

Renovation Wave and skills



• 3 programmes: Intelligent Energy Europe à Horizon 2020 à
LIFE CET

• 3 main focus area :
üSkills for deep renovation & new NZEBs
üDigital skills
üMeasures increasing demand for skills and skilled 

professionals

• 3 main target groups : 
üBuilding professionals & companies
üPublic authorities
üBuilding owners/tenants 

• 49 million euros EU funding since 2011

• 77 projects funded so far

BUILD UP Skills



The journey since 2011

2011-2012 2012-2013 2014-2018 2019-2020 2021

Initial analysis 
and strategy

Training + qualification 
(national + EU)

Updating 
the strategy

Training +
qualification 
(national)

Demand-side 
measures



Expected impacts/results

Consult the report here

New or updated qualification frameworks and curricula, mutual
recognition 

Innovative training toolbox: on-site training, e-learning, blended
learning, gamified apps…both for ‘blue-collars’ and ‘white collars’

Training of professionals at all levels of the European Qualification 
Framework; Training of trainers (target: >25 000)

Increase recognition and demand for skills: linking skills with
procurement, campaigns towards building owners

Updated national roadmaps up to 2030

Feeding to policy e.g.:
• national long-term renovation strategies;

https://cordis.europa.eu/article/id/430447-leveraging-new-skills-for-the-building-sector-to-deliver-on-the-european-green-deal


Upcoming funding opportunities

Further information: https://cinea.ec.europa.eu/news-events/events/save-date-eulife22-info-days-2022-
05-18_en

Register here à life-eu-info-days-2022.b2match.io



Thank you
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